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2019 SDMC Seminar - Open Session Update 

 

We invited disability officers to an open session of our February 

seminar to help raise awareness of our Committee and start building 

relationships between branches and ourselves which we hope they 

enjoyed and found useful. We’re planning to organise a workshop 

later in the year to support our Region’s disability officers.  

 

Watch this space……!! 

 

 

 

We also heard two brilliant presentations:  

 

An Ageing Workforce, by David Reid, South 

Lanarkshire UNISON’s Equality Officer who discussed the 

workforce implications of an ageing population.  

 

Two in five employees in the public sector are over aged 

50 years. They are more likely to be at a life stage where 

their health declines and where they have caring 

responsibilities for parents, relatives, or grandchildren. 

 

David highlighted that workers on lower incomes are less 

likely to be able to retire (and women in particular).  

 

Flexible working and reasonable adjustments will be two main policy areas that will need to be fit for 

purpose to support members.  

 

Supporting Staff with Terminal Illness, by Pauline McIlroy, an oncology nurse at the Beatson talked 

us through the journey for cancer patients and stressed the avoidable burden that job and financial 

worries can have on patients during this time. Pauline is a strong advocate of providing people with a 

cancer diagnosis with a one-off government grant to assist offset financial worry or loss while they’re 

undergoing treatment.  

 

We’re intending to take forward both these themes in our work plan during 2019 to raise awareness 

and encourage branches to recruit and organise around these issues to change workplace policies. 

 

 

Thanks to WCS staff Eileen Dinning and Jean Fraser for their 

continuing support. 
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“IN THE SPOTLIGHT” - Disabled Access Day, Saturday, 16th March 

2019 

 

The first Disabled Access Day in Scotland took place in 2015 and has 

very quickly grown in size and interest, extending throughout the UK. 

 

In 2015 Disabled Access Day began as a day to celebrate good access 

and to create opportunities for people to try something new. The day 

was very much about highlighting the fantastic access that already exists 

in places, experiences such, enjoying a theatre performance, sensory 

experiences, signed events, etc., and of course a warm welcome! 

 

The Day was founded against the backdrop of wanting to make it easy 

for disabled people to try something new. Often these activities and 

experiences are hard to arrange or create a sense of anxiety and fear.  

 

Disabled People are encouraged having tried something new, or visited 

somewhere new, to share their story so that others can follow. A review 

on Euan's Guide, a tweet on social media or a blog post all help to make 

it easier for others considering a similar visit or experience. Basically a 

disability-friendly trip advisor! 

 

If you are interested in taking part or for more information, 

https://www.disabledaccessday.com/ 

Did you know one in four UK 

employers wouldn’t employ a 

disabled person! 

[Personnel Management, 2019] 

PROVING DISABILITY 

AND REASONABLE 

ADJUSTMENTS – A 

GUIDE TO EVIDENCE 

UNDER THE EQUALITY 

ACT 2010 

 

By Tamara Lewis 

September 2018, 

 

This guide looks at how 

to go about proving that 

different conditions meet 

the legal definition of 

disability and giving 

guidance to activists on 

how to prove. 

 

https://www.unison.org.

uk/content/uploads/201

8/10/Proving-Disability-

and-Reasonable-

Adjustments-

Oct2018.pdf 
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Workplan 2019 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Kathleen Kennedy and Tony Slaven, our reps to the National Disabled 

Members’ Committee, have (not so) kindly come back from the National 

Disabled Members’ Committee’s January seminar with 55 tasks for us 

(and that’s not counting work they take forward on your behalf at a 

national level). 

 

These are regional actions arising from motions that YOU submitted to 

last October’s National Disabled Members’ Conference. We’ll update 

you on progress in our summer newsletter edition. 

 

 

National Disabled Members’ Conference 2019 

 

If you’re interested in attending this 

year’s conference please let your 

branch secretary know as soon as 

possible. 

 

There are introductory workshops for 

new delegates to help lead you 

through what to expect from 

conference, and we’re also on hand. 

 

If you’re wanting to write a motion to be heard at the conference 

contact us if you want a bit of advice or help. The submission 

deadline for motions is on 5th July this year so it’s never too early 

to start penning those thoughts!  

 

Conference details including registration will be available soon on 

the National Site. 

https://www.unison.org.uk/events/2019-disabled-members-

conference/ 
   

 

CONSULTATION ON 

SCOTTISH HATE CRIME 

LEGISLATION 

The Scottish 

Government’s 

consultation on Lord 

Bracadale’s review of 

Hate Crime Legislation in 

Scotland closed on 24th 

February 2019.  

The consultation 

considers consolidating 

all current hate crime 

legislation and expanding 

the statutory 

aggravations. A report is 

expected to be published 

on 24th March 2019. 

 

See UNISON Guide 

“Tackling Hate Crime 

and Hate Incidents: a 

Workplace Issue” which 

looks at the union’s role 

in identifying and 

encouraging reporting of 

all forms of hate crimes 

and incidents in and 

outside the workplace. 

https://www.unison.org.

uk/content/uploads/201

7/11/UNISON-tackling-

hate-a-workplace-issue-

Nov2017.pdf 

 

 

UNISON PIP Survey 

2018 

“Punished for Going to 

Work” – the experience 

of UNISON Disabled 

Members Claiming 

Personal Independence 

Payments [PIP] 

https://www.unison.org.

uk/content/uploads/201

8/10/Punished-for-going-

to-work_PIP-Survey-

2018.pdf 
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“Sixty Second Interview” – Tony Slaven, Chair SDMC 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

   

 

 

 
 

 

 

 

 

. 

 

 

 

 

 

 

 

  

 

 

 

  

 

 

 

What’s 

your day 

job? 

What made you 

become 

involved with 

the disabled 

members’ SOG?  

If you had to work 

on only one union 

project for the 

next year, what 

would it be, and 

why? 

What’s something 

you learned in the 

last week? What story 

does your 

family 

always tell 

about 

you? 

Oor Gill always tells the story of the first time we went abroad with 

our two year old, Caitlin. It was our first day and about 4am eager 

Caitlin already had her wee bikini on and her hair tied up inside her 

‘princess’ swimming cap. I was dragged out of bed after only one 

hour’s sleep, led by the hand down all the 15 storeys of the hotel to 

stand and watch the “pool guy” fill the pool with water. Gill thought it 

was so funny seeing this big ‘hard’ guy being held hostage by this tiny 

two year old for two hours until the pool was filled to her satisfaction. 

She thanked the “pool guy” and WITHOUT SO MUCH AS PUTTING A 

TOE IN THE WATER turned to me and asked for ice cream. 

Being the Chair of the 

Committee isn’t the top job 

in that Self Organised Group 

– I am just going to keep on 

thinking that it is. 

I am a local government manager working 

in waste strategy. I’m really lucky because 

my Senior Management and HR have 

conceded that I’m needed more in a union 

capacity and therefore find myself engaged 

in union activities for most of my workdays. 

Although I’ve had three different types of cancer I 

never realised that I was disabled. When I was at a 

UNISON equalities training session I heard testimony 

from one of the women talking that day and it hit 

home. I am disabled and I have a lot of experience to 

offer not only as a rep but also from my own disability 

experience. There’s a lot of UNISON experience and 

knowledge on the SDMC and, there and then, I decided 

that I wanted to be a part of it! 

I would like to work on the “Dying to Work” 

campaign run by the TUC. My branch secretary 

heard two woman from Wales talking about it 

and heard a name, Lee Baron. I contacted Lee 

and took the charter to our Branch Exec and 

then to our employee support team and boom! 

We became the first local authority in Scotland 

to adopt the Dying to Work Charter. 
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STUC Disabled Workers’ Conference 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

As reported in our winter newsletter a number of our committee 

participated in the STUC Disabled Workers Conference in mid-

November.   

 

This is an annual event bringing union members with a range of 

disabilities from different unions across Scotland together to discuss 

matters of concern to those with a disability both within the workplace 

and in wider society. 

 

A total of 26 motions were debated and carried on a range of topics 

including home care, support for those with dementia, cancer in the 

workplace, mental health, dying to work charter, accessible documents, 

apprenticeships, access to public places, recruitment and reasonable 

adjustments. 

 

UNISON submitted two motions to this conference to call for a year of 

disabled workers across the Unions following the designation of 2019 as 

the year of young workers, and about presentism in the workplace. We 

also submitted an amendment to the EIS motion on cancer calling for 

more support for family members affected by a diagnosis following some 

experiences of our members.  

 

Both Tony Slaven (South Lanarkshire 

UNISON branch) and Lyn Wormald 

(NHS Highlands) were elected to the 

STUC Disabled Workers’ Committee 

for 2018/19 

 

 

 

 

 

 

CONFERENCES 

 

STUC Congress, April 

2019 – Tony Slaven is 

attending this as part of 

UNISON Scotland 

Region’s delegation. 

Tony is primed to move 

a motion on ‘Disability 

Employment’ and to 

speak to support several 

other disability motions. 

 

 

National Delegate 

Conference June 2019 

- South Lanarkshire 

UNISON Local 

Government Branch has 

submitted a motion to 

this year’s NDC calling 

for the union to support 

“Make 2021 the Year of 

Disabled Workers” 

 

 To celebrate the 

successes and 

contributions of 

disabled people in 

the workplace 

 To challenge the 

societal and 

environmental 

barriers to 

employing disabled 

people. 

 To showcase success 

stories and visible 

role models. 

 

If it makes it onto the 

agenda please support!!  

“I’ve attended the STUC Disabled Workers 

Conference for 3 years and find this an 

enjoyable and interesting experience 

debating important issues affecting disabled 

workers and also sharing good practice and 

solutions to the issues identified and 

discussed. I would recommend this 

conference to any disabled union member 

wanting to get active more on disability 

issues as a starting point.” 
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Please contact us if you wish to submit articles to 

our Newsletter or even to suggest possible topics.  

 

We would also love to hear from any disabled 

member keen to become more involved!!! 

 

You can contact us in the first instance through 

Eileen Dinning, UNISON Scotland’s Equality 

Officer at West Campbell Street, Glasgow or you 

can private message us through our Facebook 

page with your contact information and we’ll get 

back to you. 

 

 

 

https://www.facebook.com/UNISONScotlandDisabledMembers 

 

 

KEY DIARY DATES, 2019 

 Scottish Council AGM: 13th April 2019 

 STUC Congress: 15th – 17th April 

 National Disabled Members’ Conference 2019 – 2nd to 4th November 2019 

 Scottish Disabled Members’ Annual Meeting – 23rd November 2019 

 STUC Disabled Workers’ Conference – 16th – 17th November 2019  

 

New Committee Members 

In January 2019 we contacted branches asking for nominations to fill vacant seats and now 

welcome the following elected members to our committee: 

 

Margaret Gilmurray, Unison Police Staff Scotland Branch 

Lindsay McNaught, British Gas Scotland Branch 

Joan MacRitchie, Western Isles Health Branch 

 


